This research aims to propose a gender role conflict model of GBKP (Protestant Batak Karo Church, Indonesia) pastors' husbands with masculine ideology, marital adjustment, and self-esteem as mediators, using SEM-PLS (Structural Equation Model-Partial Least Squares). In order to measure gender-role conflict, the four-point gender-role conflict scale developed was used. The Male Role Norms Scale (MRNS) was used to measure masculine ideology, the Dyadic Adjustment Scale (DAS) was used to measure marital adjustment and The Rosenberg Self-Esteem Scale (RSE) was used to measure self-esteem. The subjects of this research were 79 pastors' husbands at Batak Karo Protestant Church. From the five proposed hypotheses, two were accepted and three were rejected. The two accepted hypotheses were the effect of masculine ideology towards gender-role conflict and the effect of marital adjustment towards gender-role conflict. Meanwhile, the hypotheses of the effects of both masculine ideology and marital adjustment towards self-esteem, as well as the effect of self-esteem towards gender-role conflict were rejected.
According to Hurlock (1991) , marital adjustment is a process of adaptation between husband and wife in order to prevent and solve conflicts through their adjustment process. Marital adjustment is also a continuous process by which two individuals learn to accommodate to each other's needs, desires, and hopes in order to achieve happiness in a relationship (Laswell & Laswell, 1987) . But marriage life does not always run smoothly and broken expectations often lead to conflict.
According to Arond and Pauker (as cited in Olson & DeFrain, 2003) , the main conflict causes among newlywed couples relate to domestic tasks. Research conducted by Edward Bader and partners (as cited in Olson & DeFrain, 2003) also found that from the first six months to the first five years of marriage, housework issues still give rise to the main conflicts in a household. The domestic tasks distribution cannot be taken as trivial, especially for males (Mintz & Mahalik, 1996) . Men who come from families that hold values of masculinity tend to find it difficult to face such tasks.
Generally, men hide their feelings related to gender role demands that they must fulfill. According to Wood and Eagly (2002) , they are expected to show agentic traits or masculinity, such as confidence, superiority, ability to make decisions, activeness, independence, ability to face pressures and tenacity. Despite that fact, gender roles that are not in line with these expectations can reduce male self-esteem. Self-esteem is a positive selfimage which includes positive self-confidence (O'Neil, 2008) . Men tend to carefully hide their uncomfortable feelings from threatening their strength (ego) in relationships and at work. Gender roles which are not in line with the expected demands can lower male self-esteem, causing an inner conflict. This is called a gender role conflict.
This research on gender-role conflict in husbands of GBKP pastors considers several inputs and critics provided by previous studies. James O'Neil (2008) , as the founder of gender-role conflict, believed that gender role conflict still needs to be conceptually and empirically renewed since, from the start, its model had not been directly aimed to multicultural and diversity issues related to gender role socialization (O'Neil, 2008) . Criticisms by several other researchers state that a more complex model is required in order to explain the factors behind gender-role conflict (O'Neil 2008) . Moderating variables and moderators were also suggested to be included in order to correctly determine how this conflict impacts psychological inability (Good, Walther, & Heppner, 1995) .
All of these criticisms benefit and support the development of a gender role conflict research model that is more contextually complex.
The aims of this study were to examine the following hypotheses (Hs): H1: Masculine ideology influences the gender role conflict of GBKP pastors' husbands, whose high masculine ideology generally experience high gender role conflicts and vice versa.
H2: Masculine ideology influences the dignity of GBKP pastors' husbands, whose high masculine ideology generally show low self-esteem and vice versa.
H3: Marital adjustment affects the gender role conflict of GBKP pastors' husbands, whose high marital adjustments generally show low gender role conflicts and vice versa.
H4: Marital adjustments affects the self-esteem of GBKP pastors' husbands, whose high marital adjustments generally show high self-esteem.
Brahmana, Suryanto, & Suyanto H5: Self-esteem affects the gender role conflict of GBKP pastor's husbands, whose high self-esteem generally show low gender role conflicts and vice versa.
Method

Procedure and Participants
Participants were 79 husbands of GBKP pastors that met the criteria of having been married for 1 year, having at least 1 child, coming from the Karo tribe, being members of the GBKP since before marriage and not working as an active pastor. This research was conducted by distributing the several measuring instruments to the participants, such as an online questionnaire (Google Form), e-mail and paper based questionnaire distributed throughout the Protestant Karo Batak Churches (GBKP), in Indonesia.
Instruments
This research consists of four variables: masculine ideology, marital adjustment, self-esteem, and gender-role conflict. Masculine ideology is measured by using The Male Role Norms Scale (MRNS), by Thompson and Pleck (1986) . Marital adjustment is measured using The Dyadic Adjustment Scale (DAS) from Spanier (1976) .
Self-esteem is measured using The Rosenberg Self-Esteem Scale (RSE), developed by Rosenberg (1979) .
Gender-role conflict is measured using The Gender Role Conflict Scale by O'Neil et al. (1986) .
Based on pilot trial of masculine ideology items using Lisrel 8.50, it is found that out of 26 items on masculine ideology, 17 were valid, while the other 9 were not. From the item trial on marital adjustment, out of 32 items, 21 items were valid and 11 were not. Meanwhile, item trial on self-esteem using Lisrel 8.50 indicated that from 10 items, 4 items were valid and 6 were not. Finally, for gender-role conflict 37 items, 23 items were valid and 14 were not.
Data Analyses
This study was analyzed using Smart PLS (Partial Least Squares) V. 3 Professional. PLS is a variance-based structural equation analysis (SEM) which can simultaneously conduct measurement as well as structural model testing. Data processing with PLS is done in two stages (testing the outer and the inner model). The outer model aims at testing the validity and reliability, while the inner one is used to test the model and the research hypotheses (Abdillah & Hartono, 2015) .
Results
Stages of Outer Model Testing
Outer model testing is conducted on the whole variables. The indicator criteria of variables is said to be construct valid and reliable if it has a factor loading score of ≤ 0.5 and the t-test score is > 1.96. Figure 1 shows the outer model testing on each variable.
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Convergent Validity
The convergent validity can be seen from the factor loading score and the calculated t-value. The loading factor is considered valid if the score is above (>) 0.5 (Chin cited in Ghozali, 2014) . However, according to Hair et al. (1998) , a factor loading score > 0.3 can still be accepted, although a score > 0.4 is preferable. Based on statistics, the factor loading from all indicators/items in these variables were > 0.5.
Construct Validity
The next measurement model was the Average Variance Extracted (AVE), which is the score for the indicator variance contained within the latent variable. This construct is considered with a good validity if AVE is > 0.5 (Ghozali, 2008) . From statistical calculation, AVE for all variables was > 0.5.
Discriminant Validity
Discriminant validity was measured using a cross loading value. A high cross loading value (> 0.5) of certain variable indicators when compared to another suggests that the construct validity in latent variables is good. 
Reliability (Goodness of Fit)
A construct is considered reliable if the composite reliability is high compared to the alpha coefficient (Raykov, 2001) . In this case, composite reliability must be > 0.7, although > 0.6 is still acceptable (Hair et al., 2006; Hartono & Abdillah, 2014) , or a score larger than its Cronbach's alpha. Table 2 shows the results of Cronbach's alpha (α) and Composite reliability (CR). 
Inner Model Testing Stage
The inner model testing is conducted in two stages, which is through goodness of fit and research hypothesis.
Calculation results can be seen in the figure 2. Analysis on the inner model is conducted to determine whether the structural model has been accurately built.
To evaluate the inner model, several indicators can be evaluated:
Determinant Coefficient (R 2 )
Testing on the inner model using R-square is part of the goodness of fit model. Chin (cited in Abdillah & Hartono, 2015) explains that the criteria for R 2 are three categories, which are good (0.67), medium (0.33) and low (0.19). R 2 of gender-role conflict was 0.41 (medium) and R 2 of self-esteem was 0.02 (low).
Predictive Prevalence (Q 2 )
A Q 2 value in this research was .42. It can be concluded that masculine ideology, marital adjustment, and selfesteem have a good prediction of gender-role conflict.
Goodness of Fit Index (GoF)
The final step is to determine the Goodness of Fit Index (GoF). According to Tenenhaus (in Abdillah & Hartono, 2015) , GoF value is divided into 3 categories: low (0.1), medium (0.25) and high (0.38). The average AVE was 0.56, while the R 2 average was 0.215. By the above formula, the GoF in this research was 0.348 (medium).
Hypothesis Testing
Hypotheses were tested by comparing the t-value from PLS with t-table. Based on such hypothesis testing, Figure 3 presents this study's newest model. Pleck (1995) stated that one scenario where men cannot achieve the masculine ideology standards is at a transition period in their gender roles, e.g., adolescence, becoming a father or losing loved ones. Gender role transition is an event in the developmental stage of gender role where men are forced to change their roles or oppose the assumptions related to their gender roles. Generally, this will result in the emergence of gender role conflict (O'Neil & Egan, 1992; O'Neil et al., 1987; O'Neil & Fishman, 1992) .
According to O'Neil (2008) , gender role conflict is usually closely related to the socialization of gender roles and the masculine ideology that it entails since childhood. The negative effects of such a conflict may include stress, depression, drug use, heart attack, alcoholism and suicidal tendencies. Based on the previous results, in this study the masculine ideology significantly affected the emergence of gender role conflict among the pastors' husbands. O'Neil (2008) has indicated similar findings, in which masculine ideology usually causes gender role conflict. According to the interview results, the feelings of inferiority, worthless, lack of confidence and distress usually emerged when the pastors' husbands performed or experienced things contrary to their demands as men.
Their inability to be their families breadwinners or doing house chores (such as children care, dish washing laundry, etc.) are the situations where they cannot fulfill their gender role demands as men of Karo who have higher position than women. As a tribe upholding patrilineal culture, Karo provides special position for men to be leaders and play other important roles, especially in making decision (Tarigan, 2009) . This is in line with Adler's statement (cited in O'Neil, 2015) , in which the values of patrilineal culture also contribute significantly to the emergence of such problems. Patrilineal cultural demands men to be resilient in various ways (Williams & Best, cited in Courtenay, 2000) . However, if they cannot properly meet the demands, Liu, Rochlen, & Mohr (2005) stated that it causes male gender role conflict, particularly within GBKP pastors' husbands.
Masculine Ideology Does Not Affect Self-Esteem
The second hypothesis was rejected because the masculine ideology did not have significant effect on the husbands' self-esteem. Therefore, factors beyond those investigated were influencing this condition. This finding has contradicted some studies, which stated that masculine ideology highly influences men's low self-esteem (Blazina, 2001; Pleck et al., 1993) . According to Pleck, Sonenstein, & Ku (1993) , higher traditional masculine ideology will result in lower self-esteem possessed by a man, if he is confronted or has to perform gender roles that are contradicted with the culture where the masculine ideology is socialized.
According to Levant (cited in Mellinger & Levant, 2014) , masculine ideology has been socialized and instilled by parents, teachers, and peers, especially through social interaction, such as reinforcement, punishment, and observation. Such ideology tells, supports, and limits men to adapt with applied male gender role norms by adopting particular socially approved masculine behaviors and avoiding the forbidden ones (Mellinger & Levant, 2014 ).
If men cannot fulfill the expected masculine ideology values in their environment or culture, it can lead to negative consequences, including the emergence of worthlessness and inferiority, because they are not able to negotiate gender roles in different contexts and situations (Blazina, 2001) . This result is in line with the interview result conducted by Brahmana and Suyanto (2018) on several GBKP pastors' husbands where they found dif- ferences or contradictions between their current roles and the one that has been indoctrinated since they were children. Their inability to be the breadwinner of their families and their duty to help with house chores then contradicted with their ideology as men that had been embraced and socialized by their culture and environment since childhood. Therefore, it caused feelings of worthlessness and inferiority.
However, the result of this research on GBKP pastors' husbands turned out to be quite different and tended to contradict several previous studies. These results found that the masculine ideology owned by GBKP pastors' husband was on an intermediate level, while their high self-esteem was high.
This last finding had similarities with innovative research conducted by Robertson and Verschelden (cited in Good, Borst, & Wallace, 1994) involving a couple consisting of a stay-at-home dad and a working mom (considered a couple with reverse roles). They've found that the father tended to feel emasculated but was not more feminine than those in general public. In addition, this research subjects did not feel different from other people in terms of self-esteem or psychological well-being. The fathers thought that children could learn from their family structure, so when they get older and form a family, they will freely perform their gender by not being limited to the stereotype (Robertson & Verschelden cited in Good, Borst, & Wallace, 1994) .
A seminar about cultural customs of Karo in 1977 (in Brahmana, 2003 revealed that the Karo community in general has special traits, such as being honest, brave, tough, well-mannered, tolerant, respecting others, and high self-esteem. The latter is their most common trait. Generally, Karo society maintains high self-esteem.
They will do anything and even endure suffering to keep their self-esteem high.
The GBKP pastors' husbands essentially also possess this hereditary life principle and traits. Although many roles contradicted with masculine ideology, they still keep their self-esteem high. Their desire to maintain the family reputation and support their wives -whether it is voluntarily or not -is a proof that the husbands keep their self-esteem high in every situation. In addition, the internalization of cultural values in the Karo tribe becomes one of the supporting factors to keep their self-esteem high. This finding is similar with the statement of Wade and Rochlen (2013) , in which the internalization of individual ethnic identity in a particular ethnic group is generally associated with increasing self-esteem.
Marital Adjustment Affects Gender Role Conflict
The result of statistical analysis in this study showed that the third hypothesis was accepted with a significant result indicating that the marital adjustment significantly affects gender role conflict of GBKP pastors' husbands.
As previously mentioned, O'Neil and Egan (1992) argued that male gender role conflict arises due to several factors, including when men enter the transition stage where their internalized masculine roles are challenged.
One example of a transition stage is when men get married which, according to O'Neil (2008) , is a challenging stage for them They have to deal with various situations when performing their role as a husband and father.
Because of these various gender role demands, they must be able to adjust to their marriage condition.
Disagreement, dispute, or conflict often arise in marriage, including financial problems, children education methods, family relationships, desired activities of the partner, communication and division of household responsibilities (Sadarjoen, 2005) . Arond and Pauker (cited in Olson & DeFrain, 2003) supported these arguments saying that newly married couples commonly face problems about duties or domestic work.
Gender Role Conflict Model of Pastor's Husbands
Karo culture generally has similar values to the Asian culture. As the first adheres to the patrilineal culture, it also emphasizes that men can be successful and become breadwinners in order to maintain a good family name (Brahmana & Suyanto, 2018; Meliala cited in Tophano, 2014) . Since young age, men from Karo are demanded to be independent and "go to field", so that they can be breadwinners with influence (Bangun, 1981;  Meliala cited in Tophano, 2014). In addition, Bangun (1981) argued that in Karo culture, men generally hold a higher position than women. Only men can make decisions and they are given a high position in traditional ceremonies (Bangun, 1981) .
That the heavy demands and great responsibility can eventually lead to gender role conflict if men cannot fulfill their role demands is also supported by a study (Brahmana & Suyanto, 2018 ) that found several causes to male gender role conflict, and in this case the pastors' husbands. These include socialization of gender roles, patriarchal cultural values, masculine ideologies and gender role transitions. Liu and Iwamoto (2006) found similar findings, in which Asian men with American descent who support Asian cultural values will generally also experience gender role conflict. Liu and Iwamoto (2006) indicated that these Asian men who assumed to have already fulfilled gender role demands within themselves, and society, generally have a positive perspective on themselves. Liu and Iwamoto (2006) also stated that the high pride shown by those Asian men combines what the individual has performed (which is fulfilling individual's demand) and what a group of Asian culture demands and confirms (which is fulfilling a group's demand).
Based on the results of the seminar on Karo culture in 1977 (in Brahmana, 2003 , it can be inferred that Karo society generally has special traits, such as being honest, brave, tough, well-mannered, tolerant, respecting others and also have a high self-esteem. Generally, Karo society maintains high self-esteem and they will do anything, even endure suffering, to keep their self-esteem high. The GBKP pastors' husbands presumably also possess this hereditary life principle and traits. Therefore, they still keep their pride even though they face difficulties, such as gender role conflicts.
Conclusions
Based on this research, it can be said that masculine ideology and marital adjustments affect gender role conflicts experienced by GBKP pastors' husbands, while self-esteem variables have no effect on gender role conflict on them. In addition, it is also shown that masculine ideology and marital adjustments do not affect their self-esteem.
Limitation
Although this study brings new findings related to the gender role conflict model in pastors' husbands, this work is not without limitation. The main limits in this study are related to the sample, which has very specific characteristics (GBKP pastors' husbands), so it cannot be generalized to pastors' husbands from other churches.
